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Self r egulation befor e legislation

With the appearance of its eport on 12 May 1999, the BetteRegula-
tion Task ForceWorking Group has published theAnti-discrimination
Legislation Revievat a time when, post-Macpherson, guidance on
equal opportunities in the public and corporate workplace is
much needed.

Chaied ly Ram Gdoomal, and also Key Recommendations
including &e $ipman and High Feld, the Taking stepyostep the principabcommen-
working goup was charged principally witidations listed in thexcutive Simmay, the
producing ecommendations for inging  Working Goup states:
the quality of gernment egulation sur- ¥ We ae not persuaded of the need fq
rounding anti-discrimination legislation, major legislatevarerhaul at this stage E
with paticular efeence to the public sec- much can be achethough non-eg-
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tor. The repot's findings a endorsedyb ulatoly means.
the fullTask lerce, which is chaid ty Lord ¥ Government to use the full range o _
Haskins, chairman obNhern foods. non-legislativ leers to push for gater Ram Gidoomal
While regetting the need for anti-dis-  equality of oppdunity by: use of public
crimination laws to exist at all, the kiry sector financeyr@-stof advice s@es; rights. The theshold in the Bability

group operated dm the conviction that equality principles to be built into Discrimination At should beevieved
providing fair and effec@ivlegislation was  organisational quality systems; and and lavered, aver time.
the way to immve leels of public suppor progess within Civil @vice and public ¥ Affirmation of the public sector's duty

for the principles of anti-discrimination - appointments. to promote equal oppmities.
and set about defining the criteria that could Legislation may be needed in specifig¢ Commissions to adopt a retrategic,
bring them all into alignment. cases to ensuconsistency andmaoe joined-up and targeted appch.

The tesult is aepot which is temperate  barriers to joint wéing. $ecifically ¥ Timescale for the adoption of these prin-
in tone and seeks initially to encourage self mentioned in this contextar ciples not to @eed 5gars.
regulation in mfeence to ne legislation: Extending anti-discriminationegimes Contd. on Pg2

OMre action does not necessarily mean to coser the public sector
mote legislation B our analysis leads us to Extending the EC @den of Poof

make a range ofeaommendations to  Directiwe to race and disability cases. In th|S ISSUG
improve the effecteness of the existing Repealing section 8 of the Asylum and
regimed. Immigration At 1996.

Better regulation

No room is made for complacenoyt Remwing barriers to joint wking for the public

the appoach does medangling of the car-  between Commissions.

rot than waving of the sticksu@gesting Clarifying the Commissions' @stiga- and private sector 1-2
lewers E to encourage business compliance, tive pavers in the light of the rOftige Race equality
the lepot promotes grater corporate Cas® D a mrstrategic and targeteg in Birmingham 3
responsibility E wluntay wokforce moni- appoach is needed to delijustice to : S

. z ) Concerning the Immigration
toring E and wok towads quality stan- the geatest number of people. q I il
dads'. Combining both cat and stick is ¥ Private sector organisations should adgpt and Asylum B 4
the ecommendation that equality policies best practice policies on equalibhese Europe 1999 and 2000 4-5

should become an integral element of include: helping to delop equality mea-

Investors in €ople-type acmditation and sues in their supply chaingpoting Ros Howells interviewed - 6-7

other quality standds. hcenties for com- on wokforce compositionybgrade in Keith V az calls for a
panies to dedop such Okite ked¥ include annual epots; and ensuring they kav Stephen Lawrence Day 7
the notion that being labeledesponsible independent wiistle-blaving®  rce- :
" . Jim Rose
equal oppdunities emplger will make dures. _ o
them attractie to customers and potential No in-principle suppérfor small busi- Multi-Ethnic Britain 8

emplgees alike. ness emptions in the an of individual
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_ _ _ _ _ Press comment so far:
While focusing on the public and thehe best practicesesdy in use, ass the

voluntaty sectgrand looking for ways in public/private divides, and constt frame-| The Government's Btter RegulationTask
which they can inform each othéne works for adoption nationwide. Force E poses a clear challenge to the busi-
repot has sessed the gernment'sale as One positie esponse will be demon-ness community: embracestbity or Q-
policy makeremplger and seice povider strated on 2uhe, when the &al $ciety of | ernment will be faed to consider finer
D looking for merand faster pgess on Arts andThe RunnymeddTrust co-host ar legislatio®
equality issues, and concentrating on tle&ning seminar wheecorporate and SME Herman QseleyChairman CRE, in a
three main existingggimes b race, genderepesentati’s will discuss with Ramletter toThe Tmes12 May
and disability discrimination. Age and sexsidoomal what the next steps might be and
ual orientation rate brief comments and lzow they could be taken. The Repot was gign a muted glcome ¥
recognition that they fall outside the entr Copies of the &pot itself ae awilable | anti-discrimination organisationslie] Md-
regulatoy framevork. from Better RegulationTask Brce Fepot, | lor, who chairs the daoal (ppotunities
Room 67a/3, lérse Gads Pad, London| Commission, said that she wagfised ang
Developing Responses SWI1P 3AL (tel: 0171 270 6601). disappointe@ that it failed tedognise legisla
Initial press comments leasoncentrated on  Ram Gdoomal is Chairan ofwinning | tive gaps.t#® said the EOC was concerned
the absence of a call fownkgislation, Communications. etseves on thetlihic | about a lack of clarity about what constituted
some with appval, some with disappoint- Minority Alvisogy Goup of the &v Deal | sexual harassment, which made it difficult for
ment. The tuue \alue of such a measadir Task lrce, is a Dactor of the Africgnemplgers to knav whee they stood, and the
repot will lie in what follavs: whether the CaribbeanMestminstenitiative, Chaiman | absence of clear laws against discrimination
expessions of incluswess and encourageef South gian velopmentafnership and on gounds of sexual orientation.
ment can indeed persuade the public aad Member of the aNonal Aceditation| [Kevin Bown, Industy Editor, Financial
the corporate sectors to adopt an@éldpv Advisoy Boad of Bisinessmk. Times13 May]
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Probably the most egtne example @
emplyment apdheid P the wdris not too

A Look at the Recommendations stong B @ the boats of FTSE 100 compal

nies, which contain a handful of women and

Of the Better RegU|atiOn T aSk For ce non-whites. And the undezpiesentation of

. . - o ) ethnic minorities seemed tgadarly anom-
Al an eening seminar jointly organ- this discussioresponds to theeRot's | gious after the flyrrof inteest asund the

ised ly the FUnnymede‘_rrust and the publication on 12 M. Its ecommen-| recent publicationythe Easternyg nevs-
RSA on 2 uJne, an audiencedm the dations, adesssing equality and @iv | paper of its league table of the 200 richest
corporate sector has been invited tgjty issues in the vkptace, should assisisians in the UK E Eanic minorities make
exploe the practicalities of the Anti- ys in understanding the implications| dfin spite of a financial system stacked agdains
discimination Legislation Bview the Mackersonepot for the corporate them E the idea that a monolithic UK L
published in My ly the Task erce's sector and help in péicular thosel Would not benefit é&m an injection of theif
Anti-discimination \Working Group. SMEs akady seeking to find ways tsnt'epleneUfla|[Sm is implausible.
Penny Ejan, Drector of the RSA, setsaddess the challenges. [Robet Peston's #litical Notebook Finan-
out the backgyund to this eent. cial imes10 May]

With Samir $iah of the Bnnymede  Anticipated outcomes include:

Trustin the chaispeakers include Ran¥ A better understanding of the issues

Gidoomal Working Group Chgi,r Alex and the way that the makeup of th&@he BR'F Repot's recommendations ear
Sephenson, MD of _chertraln, the society in whichelive is changing. expected to be wmial in helping gups,
Rover Goup and Chair of theddan- v A thoough discussion of the practisuch as the Association d4cR nior

tageWest Midlands Rgional Rvelop- cal ecommendations contained irManagers, come Yaad with strategies for
ment Aithority, and Marjorie Rumb, theWorking Group's epot. helping black managersogiess up the
CEO of Hashprint, Mrth London, gp- ¥ A better-informed dflovship via management and eer ladder their lat-
resenting the SMEr(@ll and Mdium- the patficipation of epesentates est confence on 23 fkch, the ABSM
Szed Fterprises) sector from commage, ly means of a full membership stated their commitment to
The RSA, in looking at itsva equal repot in the RSAQurnal. bringing coddination of effar to an aga
oppotunity policies and practices in oiten disupted ly disageement on the way
terms of staffelections to theelow- The Runnymeddrust's inelvement forwad. Qurrently par of the ‘inclusiety

ship and epesentation on Council,in this aea of corporate and sociadUP" alongsideepesentates fom the
cial ®rvicesspectorate, the Association

wanted to extend the discussion to igkexelopment is a natural extension Of birectors of &ial Srvices and the
Fellovs in the corporate sectwith the Trust's existing activities aimed gt iccion for Raciablity the ABSM
paticular efeence to informing the facilitating systemic change in the vital exploring ways in which it can beser
SMEs. o aras of empjment and education sent managerofn both local g@rnment

Pat of the RSA's fge lecter through its wdc with major emplgers  and the independent sectfontact the
series designed to tackle topical issw#¥] public institutions. Association at PO Bd.9, Gavesty]
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